





3.6. HONOR CEREMONY - Arrival and departure honor
ceremonies are rendered to visiting dignitaries, VIPs, BJMP Officers with the
grade of Chief Superintendent and above AFP, PNP, BFP and other uniformed
officers of equivalent grade, unless waived.

3.7. TURN-OVER CEREMONY - The relinquishment and
assumption of office or key position is publicly announced in a Turn-Over
Ceremony by the outgoing and incoming officers in the presence of the
immediate superior or his representative.

3.8. WEDDING CEREMONY - During marriage of BJMP
members, a ceremony is conducted in a Wedding Ceremony.

3.9. ANNIVERSARY — The birth or institutional establishment of
the BJMP is commemorated in an Anniversary Ceremony every 1* of July.

Section 5. BIMP CUSTOMS ON SOCIAL DECORUM - The following are BJMP
customs and social decorum:

5.1. PROPER ATTIRE - BJMP members shall always wear
appropriate and proper attire in conformity with the occasion.

5.2. TABLE MANNERS — BJMP members shall observe table
etiquette at all times.

5.3. SOCIAL GRACES - BIMP members shall conduct
themselves properly in dealing with people during social functions.

5.4. UNIFORM/APPEARANCE — The public looks upon a BJIMP
member as distinctively a person among peers. It is a welcome sight when the
BJMP members wear their uniform properly wherever they may be. Since
discipline among BJMP members is best exemplified by those who are neat in
appearance and wearing the prescribed uniform, they must therefore closely
observe the following:

5.4.1. Wearing of the prescribed uniform.

5.4.2. Wearing as part of the uniform, awards and
decorations earned in accordance with prescribed rules and regulations.



5.4.3. Adherence to haircut prescribed by rules and
regulations.

5.5. Manner of Walking — Every BJIMP member is expected to
walk with pride and dignity.

Section 6. OTHER BJMP CUSTOMS

6.1. VISITING THE SICK — BJIMP members who are sick in the
hospital, their residence or any place or confinement are visited by their
immediate chief or other available officers of the unit in order that their needs
are attended to.

6.2. SURVIVOR ASSISTANCE TO HEIRS OF DECEASED MEMBERS
— When a BJMP member dies, a survivar officer renders maximum assistance to
the legitimate bereaved family until all benefits due shall have been received.

6.3. VISITING THE RELIGIOUS LEADERS — BJMP Officers visit
religious leaders in their area of assignment to establish or maintain rapport and
cooperation between the different religious leaders and the BJIMP.

6.4. ATHLETICS — All BJMP members shall indulge in physical
fitness activities to ensure that their proper physical appearance and bearing are
maintained with the waistline measurement, always smaller than the size of the
chest and in conformity with the standard set forth by the organization.

6.5. HAPPY HOURS - Usually on Friday, or any other day
suitable for the occasion, BJMP members gather together at a designated place
for unwinding and bonding activities.

Section 7. TRADITION — The following are BJMP traditions:

7.1. SPIRITUAL BELIEFS — BJMP members are traditionally
religious and God-loving persons. They attend religious services together with the
members of their families.

7.2. VALOR - History attests that the BJIMP members whose
core originated from soldiers and law enforcers have exemplified the tradition of
valor in defending the country from aggression and oppression. This will go on as



7.3. PATRIOTISM — BJMP members are traditionally patriotic by
nature. They manifest their love of country with a pledge of allegiance to the flag
and a vow to defend the Constitution.

7.4. DISCIPLINE — The discipline of BJIMP members are
manifested by instinctive obedience to lawful orders and through spontaneous
actions towards attainment of organizational objectives guided by moral, ethical
and legal norms.

7.5. GENTLEMANLINESS — The BJMP members are upright in
character, polite in manners, dignified in appearance, and sincere in their concern
for their fellowmen.

7.6. WORD OF HONOR — The BJMP members’ word is their
bond. They stand by and commit to uphold it.

7.7. DUTY — BJMP members have since the birth of their
organization exemplified themselves as dedicated public servants who perform
their tasks with a deep sense of responsibility and self-sacrifice.

7.8. LOYALTY — BJMP members are traditionally loyal to the
organization, country and people as borne by practice.

7.9. CAMARADERIE - The binding spirit that enhances
teamwork and cooperation in the jail service organization, extending to the
people they serve, is manifested by the BJMP members’ deep commitment and
concern towards one another.

RULE X
PLEDGE OF A BJMP PERSONNEL

1. 1 will love and serve God, my country and people;

2. | will uphold the Constitution and obey legal orders of the duly
constituted authorities;

3. | will oblige myself to maintain a high standard of morality and
professionalism;

4. | will respect the customs and traditions of the jail service; and

| will live a decent and virtuous life to serve as an example to others.
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RULE XI
GENERAL PROVISIONS

Section 1. FOUNDATION — All BIMP members in the performance of their
duties shall fully abide by this Code. This Code is anchored on divine and moral
precepts, the Constitution of the Republic of the Philippines, relevant provisions
of the Revised Penal Code, R.A. 6713 (Ethical Standards of Public Officials and
Employees), R.A. 3019(Anti-Graft and Corrupt Practices Act), R. A. 6975 (DILG Act
of 1991), R.A. 9263 (BFP and BJMP Professionalization Act of 2004) and other
related laws.

Section 2. COMMITMENT - In order to ensure commitment to this Code by
the members of the BJMP, the following shall be observed:

2.1. All BIMP members shall take upon themselves that the
intent and spirit of this Code are honoured and upheld at all times.

2.2. Command Group, Directors, Chiefs and Heads of Offices
and key officials in the field shall set the example and be responsible in the
observance of this Code.

2.3. The BJMP Chaplaincy Service, while setting the example,
shall actively participate in the internalization of this Code.

2.4. All members of the BJMP shall take an oath that they shall
commit themselves to this Code. The oath of commitment shall be done upon
entry into the BJMP, upon promotion to the next higher rank and upon
assumption of office/position.

Section 3. PROPAGATION AND DEVELOPMENT - Propagation and
Development of this Code is a Bureau-wide policy and its implementation thereof
is a command responsibility of BIMP offices at all levels.

3.1. All BIMP members shall upon entry into the jail services be
issued a copy of this Code which shall be considered an accountable property.

3.2. The Code shall be internalized by all members and
institutionalized in the BIMP. It will be part of the curricula of all BIMP academic
courses and will be integrated in moral value programs conducted thru regular
BJMP information and education activities.
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3.3. There shall be a continuous appraisal and study on the
effectiveness of this Code consistent with the growth and dynamics of
performance standards and professionalization of the BJIMP.

3.4. This Code shall be subject to review initially three (3) years
after its effectivity and every five (5) years thereafter, or sooner if the need arises,
for possible revision and/or modification of its implementation strategy.

3.5. The BJMP Chaplaincy Service shall assist the IAS in
internalization and institutionalization of this Code.

Section 4. APPROPRIATIONS — The fund allocation necessary for the
effective propagation and development of the Code shall be provided.

Section 5. MISCELLANEOUS ~ There shall be a sustained effort to improve
the Code in the following areas:

5.1. Strengthen and reinvigorate activities on historical
recordings and interpretations of contemporary events.

5.2. The BJMP shall be so structured to reinforce values and
standards of this Code.

5.3. In case of conflict in the practice of customs and
traditions on one hand and in the performance of duties on the other, the latter
shall prevail.

5.4. The BJMP members shall be morally and duty bound to
advise fellow members to refrain from violating this Code.

5.5. In case where erring BIMP members are found to be
incorrigible, proper report shall be made to the appropriate authority.

Section 6. PENALTIES AND ADMINISTRATIVE SANCTIONS — The penalties
for the commission of acts/practices in violation of this Code shall be in
accordance with the Revised Penal Code, R.A. 6713, R.A. 3019 and other special
laws. For acts or omission s which merely require administrative sanctions,
primarily the applicable punishments as provided for the by the rules and
regulations promulgated by the Civil Service Commission shall be applied.



Section 7. AMENDMENTS - Any amendment to or revision of this Code
may be proposed in a convention or a committee formed for the purpose. No
amendment shall be valid unless it is ratified by a simple majority of the members
of the BJMP. For this purpose, the BJMP Internal Audit Service is designated as
the office of primary responsibility (OPR) assisted by the Chaplaincy Service.

Section 8. SEPARABILITY CLAUSE — If any provisions of this Code or the
application of such provision to any person or circumstances is declared invalid,
the remainder of the Code or the application of such provision to other persons or
circumstances shall not be affected by such declaration.

Section 9. EFFECTIVITY — This Code shall take effect after the validation
by a simple majority of the members of the BIMP in a census to be taken for the
purpose and confirmed by the Ombudsman.



PLEDGE OF COMMITMENT

I, , assigned at
(Rank First Name Ml Last Name)

and designated as
Place of Assignment Designation

do hereby solemnly swear and pledge to commit myself to observe and obey the
BUREAU OF JAIL MANAGEMENT AND PENOLOGY CODE OF ETHICAL STANDARDS
AND TRADITIONS to the best of my ability, without mental reservation or purpose

of evasion.

SO HELP ME GOD.

Rank First Name M.l Last Name





